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COLLECTIVE BARGAINING AGREEMENT
BETWEEN
SPACKENKILL UNION FREE SCHOOL DISTRICT
AND
SPACKENKILL SUPPORT STAFF ASSOCIATION
Effective July 1, 2014 through June 30, 2019 
ARTICLE I - RECOGNITION
The District recognizes the Association as the official negotiating agent for all full and part- 
time Teaching Assistants, Stenographers, Typists, Aides, Monitors employed by the District and 
excluding managerial/confidential employees, district office clerical staff, security, and all others.
ARTICLE II - PRINCIPLES
It is recognized that public employees have the right to form, join and participate in, or to 
refrain from forming jo in in g  or participating in, any employee organization of their own choosing 
but membership shall not be a prerequisite for employment or continuation of employment of any 
employee.
ARTICLE III - MANAGEMENT RIGHTS
The Spackenkill Board of Education retains the rights, power and privileges, subject to the 
Civil Service and Education Law, to plan, determine, direct and control, or change, the nature and 
extent of all its operations; to transfer and assign employees to such places or work as it may elect, 
to create and abolish positions and to delegate duties, work schedules and the manner of the
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1. The Association will certify to the District, in writing, the current rate o f the 
membership dues of the Association. The Association will give the District thirty (30) days written 
notice prior to the effective date o f any such change.
2. Dues deductions will be made in equal consecutive installments following 
filing of the authorization list with the District. Dues deductions will be made only by payroll 
deduction in equal consecutive installments following filing of the authorization list with the 
District. The District will not be required to honor authorizations that are delivered to it later than 
two (2) weeks prior to the distribution of the payroll from which the deductions are to be made.
3. No later than September 30 of each year, the Association will provide the 
District with a list o f those employees who have voluntarily authorized the District to deduct 
Association dues. The Association will notify the District monthly o f any changes in said list.
4. Any staff member desiring to have the District discontinue deductions which 
she/he has previously authorized must notify the District and the Association in writing by 
September 15 of each year for the school year’s dues. The District shall not discontinue deductions 
unless notice is received by September 15.
B. Consistent with the school schedule, the Association will have the right to use school 
buildings without cost at a reasonable time for meetings. Request for such use must be delivered to 
the principal o f the building in question in advance for an appropriate meeting time and place.
C. The unit shall have the right to use the bulletin board in each employee lunch room 
for the purposes of displaying notices, circulars and other proper and legitimate Association material. 
Copies of such material will be given to the building principal in advance of posting.
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(12) months of continuous service, a full-time twelve (12) month staff member shall be entitled to 
seven (7) additional sick days at regular pay. Upon the completion o f two (2) years of service, a full­
time twelve (12) month staff member shall be entitled to one (1) sick day per month o f service per 
year at regular pay.
Upon the completion of six (6) months of continuous servi ce, a full-time ten (10) month staff 
member shall be entitled to five (5) sick days at regular pay. After completion of twelve (12) months 
of continuous service, a full-time ten (10) month staff member shall be entitled to five (5) additional 
sick days at regular pay. Upon the completion o f two (2) years o f service, a full-time ten (10) month 
staff member shall be entitled to one (1) sick day per month o f service per year at regular pay.
Any full-time ten (10) month staff member who works during the summer months (i.e., July 
and/or August) may utilize up to one (1) of his/her sick leave day accruals during the summer months 
to cover an absence due to either personal illness or illness in the staff member’s immediate family.
The maximum accumulation of sick leave for all unit members is one hundred and eighty 
(180) days.
Effective July 1, 2015, full-time 12 month unit members will he eligible for an attendance 
incentive according to the following scale:
0 sick days $850
1 sick day $525
Effective July 1, 2015, full-time 10 month unit members will be eligible for an attendance 
incentive according to the following scale:
0 sick days $500
1 sick day $300
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The District agrees to create a sick bank for unit members. Unit members electing to 
participate in the bank shall submit to the District a waiver of no more than two (2) days of 
accumulated sick leave. All employees shall be eligible to participate, however, employees not 
electing to waive time shall not be eligible to receive time from the sick bank. The bank shall be 
administered by three representatives of the bargaining unit, the Assistant Superintendent for 
Business, and two other administrators, one being the building Principal o f the requesting employee. 
Withdrawal from the sick bank shall be limited to employees who are involved in extended illnesses 
or accidents and who have exhausted their sick leave time. All decisions o f the committee will be 
final.
C. Jury Duty
Full-time employees subpoenaed for jury duty will continue to receive regular school district 
salary provided the employee pays to the District the sum total received as juror’s pay, exclusive of 
mileage. If an employee is excused as a juror prior to the completion of his/her shift, the employee 
must return to work.
D. Vacation For Full-Time Twelve (121 Month and Full-Time Ten UP) Month Employees Other
Than Teaching Assistants
Vacations shall be taken at a time or times mutually agreeable to the employee and the 
District. For vacation times during the school year, at least one person must be present in a school 
office. School offices will be open and staffed in accordance with the District calendar. Staffing will 
be open to anyone in the unit in that school building on a volunteer basis. If no volunteer can be 
found, it is the responsibility o f the building principal to assign coverage from those employees 
working in that office. Such assignment shall, to the extent practicable, be apportioned equitably.
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year thereafter, a full-time ten (10) month staff member (other than a teaching assistant) shall be 
credited with nine (9) vacation days to be used over the course of the year. Effective July 1,2015, 
upon the completion of two (2) years of service and each year thereafter, a full-time ten (10) month 
staff member (other than a teaching assistant) shall be credited with eleven (11) vacation days to be 
used over the course of the year. This vacation leave must be mutually agreed upon between the 
employee and their immediate supervisor. It is not accumulative.
G. Holidays
Twelve (12) month full-time employees shall be entitled to a day off with pay for holidays 
according to the district calendar. Ten (10) month full-time employees shall be entitled to a holiday 
off with pay for holidays set forth in the district calendar which fall within their work year.
H. Personal Days
1. A full-time twelve (12) month staff member of the District may be allowed up to four 
(4) personal leave days per year, not charged against sick leave.
2. A full-time ten (10) month staff member of the District may be allowed up to three 
(3) personal leave days per year, not charged against sick leave.
3. Personal leave may be used only for business which cannot be conducted outside of 
normal working hours. Reasons shall be given for requesting such leave.
4. Personal leave shall be granted by the appropriate supervisor. Unused personal leave 
days will be added to sick leave at the beginning of each school year.
5. Personal leave shall not be used before or after a holiday or vacation period; however, 
effective July l, 1998, up to two (2) personal leave days may be used during a holiday period day 
for which an employee would not normally be compensated (i.e., Christmas break, winter recess, 
spring recess).
I. Bereavement Leave
A full-time twelve (12) month and a full-time ten (10) month staff member, and part-time 
staff members, who have completed six (6) months of continuous service shall be allowed up to 
three (3) school days with regular pay due to a death in the immediate family. An additional leave 
for death in the family is at the discretion o f the Superintendent.
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2. It is a common occurrence where a member of the Spackenkill Support Staff 
Association is called upon to supervise students in a non-instructional setting. However, with these 
occurrences an Administrator or his/her designee must be in charge of the building.
3. If a unit member is asked to serve as a substitute teacher for an absent teacher (in the 
event that a substitute cannot be hired), he/she shall receive the substitute pay rate i f  it is higher than 
his/her normal per diem rate. Effective July 1, 2015, a teaching assistant who is required to 
substitute for a teacher shall receive his/her normal hourly rate of pay in addition to a $ 15 stipend 
for coverage of up to 3 hours and $30 for coverage of more than 3 hours.
4. If no teacher or parent volunteer is recruited, unit members shall be afforded the
opportunity to perform chaperone duties for extra-curricular events (e.g., sports, concerts, dances,
trips). Effective through June 30, 2015, the chaperone rates shall be as follows:
$77.03 events under 4 hours
$91.95 events that are between 4 to 6 hours
$140.91 events over 6 hours
Support Staff who chaperone the Senior Trip, the Washington D.C. Trip and the Sharpe Trip 
shall be paid one stipend for an event more than 6 hours in duration.
Effective July 1, 2015, the Chaperone rates shall be those reflected in the Spackenkill 
Teachers’ Association Collective Bargaining Agreement.
5. A unit member who calls for substitute school staff shall receive a stipend o f $ 105 
per week- per school building served.
6. Non-competitive class unit members (teacher aides, monitors) who are subject to lay­
off shall be placed on a preferred eligibility list and subject to recall for a period o f two (2) years.
7. a. All unit members who are in the competitive classification (typist) will be
evaluated. A joint committee shall be established to create the evaluation 
instrument.
b. All unit members in the competitive classification shall be eligible for 
performance awards for especially good work. For those employees whose
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After 20 years $893 $918 $943 $968 $993
After 25 years $919 $944 $969 $994 $1019
Longevity shall be cumulative.
2. October 1sl shall be used as a single anniversary date for the purposes of computing longevity.
Longevity will be paid in a separate check as soon as practical, ordinarily by November 1st.
C. Overtime
1. Full-time twelve (12) month and full-time ten (10) month employees who shall be required
to work in excess o f forty (40) hours per week, shall be compensated at the rate o f one and one-half
(1 Vi) of the normal rate of salary or wages.
ARTICLE VIII - VOLUNTARY TRANSFERS/ FILLING OF VACANCIES/
REDUCTION OF STAFF
A. Vacancy Notices
1. In the event of a vacancy, a notice shall be prepared and posted on one (1) Association 
bulletin board in each school building when support staff vacancies occur in the District. Concurrent 
with the posting, the Association President shall be provided with a copy of postings for vacancies 
in unit positions.
2. Any support staff member may state a preference in filling a vacancy.
B. Reduction in Force
Any full-time employee whose position is excessed and who is re-employed by the District 
within one (1) year will pick up seniority, accumulated leave and salary step at the place reached 
when excessed from the District.
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As of the date that the EPO 20 plan becomes a plan option, the District shall no longer offer 
CDPHP or MVP to unit members.
Employees hired on or June 11, 2012 shall be required to work a minimum of 30 hours per 
week to be eligible for health insurance coverage with the District. The Board further agreed to 
provide retirees who were former full-time employees health insurance benefits in retirement at the 
rate of 75% for individuals and 50% for dependents, or other program approved by the Board of 
Education. To be eligible for retiree health insurance, a full-time employee must complete a 
minimum of ten (10) years of continuous service with the Spackenkill Union Free School District 
immediately preceding the employee’s retirement with ERS and/or TRS.
2. The Board agrees to provide retirement benefits to full-time employees in ERS and/or TRS 
under the statutory plan.
3. Effective July 1, 2014, the District shall pay $795.00 per year for full-time twelve (12) 
month and full-time ten (10) month employees towards the Welfare Trust Fund. Annual payments 
shall be made to this fund on July 1. That amount shall be increased to $825 effective July 1,2015, 
$850 effective July 1, 2016, $875 effective July 1, 2017, and $900 effective July 1, 2018.
4. Effective July 1,2007, unit members who are otherwise insured may voluntarily opt out of 
the District's health insurance program and receive a payment of $ 1,450. One half of the payment 
shall be made by January 15 of each year and the balance paid by the end of the school year. If five 
additional people take the buy out, unit members will receive $1,600; eight additional members, 
$1,800; and ten additional members $2,000.
Effective July 1,2008, unit members who are otherwise insured may voluntarily opt out of 
the District's health insurance program and receive a payment of $1,600 with no minimal number 
of bargaining unit members required to opt-out o f the District coverage. One half of the payment 
shall be made by January 15 of each year and the balance paid by the end of the school year.
ARTICLE XI - GRIEVANCE AND ARBITRATION
A. Right of Representation
The purpose of this procedure is to secure, at the lowest possible level, an equitable solution to the 
problems which may arise affecting the terms and conditions o f this Agreement and resolve
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an impartial arbitrator within fifteen (15) calendar days after the matter has been referred to 
arbitration, then the arbitrator shall be selected pursuant to the Voluntary Labor Arbitration Rules 
of the American Arbitration Association.
D. The Arbitration Process
1. Arbitrator shall not have the authority to add to, modify, detract from, or alter in any 
way the provisions of this Agreement or any amendment or supplement thereto.
2. Except on mutual written agreement, only one issue will be submitted in each 
arbitration case unless the parties agree otherwise.
3. The costs for the services of the arbitrator shall be borne equally by the Union and 
the Employer. Any other expenses, including, but not limited to the presentation of witnesses, shall 
be paid by the party incurring the same.
4. The decision of the arbitrator shall be in writing with reason therefor. It shall be final 
and binding on both parties and may be enforced in any court o f competent jurisdiction.
E. Time Limitations
The time limits expressed herein shall be strictly adhered to. Nothing herein shall prevent the 
parties from mutually agreeing to extend the time limits provided for processing a grievance at any 
step in the Grievance Procedure.
ARTICLE XII - TEACHING ASSISTANTS
A. Probation and Tenure o f Teaching Assistants
1. Notification o f reappointment or termination during probationary period will be 
given in writing no later than May 15 '\
2. Appointment to tenure shall be made on or before May 15th.
3. Only full-time teaching assistants shall be eligible for tenure. Full-time shall be 
defined as an individual who works thirty (30) or more hours per week. No prior 
service credit shall be granted for time served as a Teacher Aide.
4. The tenure areas in the Spackenkill District shall be prescribed by law.
5. In the event the need arises to layoff a teaching assistant, all part-time teaching 
assistants shall be laid off prior to the layoff of any full-time teaching assistants.
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Beginning with the 2015-2016 school year, a differential of $500 per year 
shall be paid to any teaching assistant upon the teaching assistant demonstrating 
he/she holds a Bachelors degree with a major in English, Reading, Special Education, 
Science, Mathematics, Education, or any other major approvedby the Superintendent 
or his/her designee. A teaching assistant who is eligible for the Bachelors degree 
stipend is not eligible for the Associates degree stipend. The stipends shall be pro­
rated for any unit member that submits proof of the degree after the start of the school 
year.
ARTICLE XIII- GENERAL AND MISCELLANEOUS PROVISIONS
A. Lunch times for all staff will be clearly defined and established by the building principal.
B. This Agreement shall constitute the full and complete commitment between the District and 
the Association, and the articles herein may be modified only through the voluntary consent of the 
parties in a written and signed amendment of this Agreement.
C. This Agreement shall supersede any rules, regulations, or practices o f the District which shall 
be contrary to or inconsistent with its terms. The District will take such actions as necessary to 
incorporate the provisions of this Agreement into its established policies and practices where 
applicable. The District shall have the prerogative to initiate and announce new policies not 
affecting or changing matters contained in this Agreement.
D. If any provisions of this Agreement or any application of the Agreement to any support staff 
member shall be found contrary to law, then such provision or application shall be deemed valid and 
subsisting except to the extent permitted by law, but all other provisions or applications shall 
continue in full force and effect.
E. Effective July 1, 2015, direct deposit of the paycheck o f each unit member, to the financial 
institution of the unit member’s choice, shall be required except that under extenuating 
circumstances approved by the Superintendent or his/her designee, a paper check may be issued.
F. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR,
19
APPENDIX A
SPACKENKILL SUPPORT STAFF ASSOCIATION 
SALARY SCHEDULES 2014/15 - 2018/19
12 Month Typists
S te p 2 0 1 4 -2015 2 0 1 5 -2 0 1 6 2 0 1 6 -2 0 1 7 2017 -2018 2 0 1 8 -2 0 1 9 1
1 $30 ,18 7 $30 ,640 $31 ,09 9 $31 ,566 $32 ,03 9
2 $30 ,86 4 $31 ,32 7 $ 31 ,79 6 $32 ,273 $32 ,75 7
3 $31 ,54 2 $32 ,01 5 $ 32 ,49 6 $32,983 $33 ,47 8
4 $32 ,34 2 $32 ,827 $ 33 ,32 0 $33 ,820 $34 ,32 7
5 $33,021 $33 ,516 $ 3 4 ,0 1 9 $34 ,529 $ 35 ,04 7
6 $33 ,69 8 $34 ,203 $ 34 ,71 6 $35 ,237 $35 ,76 5
7 $34 ,37 6 $34 ,892 $ 35 ,41 5 $35 ,947 $36 ,48 6
8 $35 ,05 3 $35 ,57 9 $ 36 ,11 3 $36 ,654 $37 ,20 4
9 $35,731 $36 ,267 $36,811 $37 ,363 $37 ,92 3
10 $36 ,40 8 $36 ,955 $ 37 ,50 9 $38,072 $38 ,64 3
11 $ 37 ,08 6 $37 ,64 2 $ 3 8 ,2 0 7 $38 ,730 $ 39 ,36 2
12 $37 ,764 $38 ,33 0 $ 38 ,90 5 $39 ,489 $40,081
13 $38 ,44 2 $39 ,018 $39 ,60 4 $40 ,198 $40,801
14 $3 9 ,1 1 9 $39 ,70 6 $ 40 ,30 2 $40 ,906 $41 ,52 0
15 $39 ,79 7 $40 ,394 $ 41 ,00 0 $41 ,615 $42 ,23 9
16 $40 ,44 8 $41 ,05 5 $41 ,671 $42 ,296 $42,931
Principal’s Secretary and Assistant Principal’s Secretary receives a stipend of $1100.
10 Month Typist
S te p 2014 -2015 2 0 1 5 -2 0 1 6 2 0 1 6 -2 0 1 7 2 0 1 7 -2 0 1 8 20 1 8 -2 0 1 9
1 $14 .88 $15 .10 $15 .33 $15 .56 $15 .79
2 $15.11 $15 .34 $15 .57 $15 .80 $16 .04
3 $15 .35 $15 .58 $15 .82 $16 .05 $16 .29
4 $15 .59 $15 .83 $16 ,07 $16.31 $16 .55
5 $15 .83 $16 .06 $16.31 $16 .55 $16 .80
6 $16 .06 $16 .30 $16 .54 $16 .79 $17 .04
7 $16 .30 $16 .55 $16 .79 $17 .05 $17 .30
8 $16 .53 $16 .78 $17 .03 $ 1 7 .2 9 $17 .55
9 $16 .77 $17 .02 $17 .27 $17 .53 $17 .79
10 $17.01 $17 .26 $17 .52 $17 .79 $18 .05
11 $17 .25 $17 .51 $17 .77 $18 .04 $18.31
12 $17 .48 $17 .75 $18.01 $18 .28 $18 .56
A $20 .62 $20 .93 $21 .25 $21 .57 $21 .89
Teaching Assistants Teacher Aides and Monitors
S te p 2 0 1 4 -2015 2015 -2016 2016 -2017 2017-2018 2018 -2019
1 $14.11 $14 .32 $14 .54 $14 .75 $14 .98
2 $14 .40 $14 .62 $14 .84 $15 .06 $15 .29
3 $14 .70 $14 .92 $15 .14 $15 .37 $15 .60
4 $15 .00 $15 .22 $15 .45 $15.68 $15 .92
5 $15 .29 $15 .52 $15 .75 $15 .99 $16 .23
6 $15 .59 $15 .83 $ 1 6 .0 7 $16.31 $16 .55
7 $15 .88 $16 .12 $16 .36 $16 .60 $16 .85
8 $16 .17 $16.41 $16 .66 $16.91 $17 .16
9 $16 .47 $16 .72 $16 .97 $17 .23 $17 .48
10 $16 .77 $17 .02 $17 .27 $17 .53 $17 .79
1 1 $17 .04 $17 .29 $17 .55 $17 .82 $18 .08
12 $17 .30 $17 .56 $17 .82 $18 .09 $18 .36
13 $17 .56 $17 .83 $18 .09 $18 .37 $18 .64
C $21.51 $21 .84 $ 2 2 .1 6 $22 .50 $22 .83
S t e p 2014 -2015 2 0 1 5 -2 0 1 6 2 0 1 6 -2 0 1 7 2 0 1 7 -2 0 1 8 2 0 1 8 -2 0 1 9
1 $11 .68 $11 .85 $12 .03 $12.21 $12 .39
2 $11 .97 $12 .15 $12 .33 $12 .52 $12 .70
3 $12 .27 $12 .46 $12 .64 $12 .83 $13 .02
4 $12 .56 $12 .75 $12 .94 $13 .14 $13 .34
5 $12 .87 $13 .06 $13 .26 $13 .46 $13 .66
6 $13 .16 $13 .36 $13 .56 $13 .76 $13 .97
7 $13 .45 $13 .65 $13 .86 $14 .07 $14 .28
8 $13 .75 $13 .95 $14 .16 $1 4 .3 7 $14 .59
9 $14 .04 $14 .25 $14 .46 $14 .68 $14 .90
10 $14 .34 $14 .56 $14 .78 $15 .00 $15 .22
LO N G E V IT Y 2014 -2015 2 0 1 5 -2 0 1 6 2 0 1 6 -2 0 1 7 2 0 1 7 -2 0 1 8 2 0 1 8 -2 0 1 9
10 $578 $578 $578 $578 $578
15 $893 $918 $943 $968 $993
2 0 $893 $918 $943 $968 $993
2 5 $919 $944 $969 $994 $1 ,019
APPENDIX A
SPACKENKILL SUPPORT STAFF ASSOCIATION 
SALARY SCHEDULES 2014/15 - 2018/19
12 Month Typists
S te p 2014-2015 2 0 1 5 -2 0 1 6 2 0 1 6 -2 0 1 7 2 0 1 7 -2 0 1 8 2 0 1 8 -2 0 1 9
1 $30,187 $30,640 $31,099 $31,566 $32,039
2 $30,864 $31,327 $31,796 $32,273 $32,757
3 $31,542 $32,015 $32,496 $32,983 $33,478
4 $32,342 $32,827 $33,320 $33,820 $34,327
5 $33,021 $33,516 $34,019 $34,529 $35,047
6 $33,698 $34,203 $34,716 $35,237 $35,765
7 $34,376 $34,892 $35,415 $35,947 $36,486
8 $35,053 $35,579 $36,113 $36,654 $37,204
9 $35,731 $36,267 $36,811 $37,363 $37,923
10 $36,408 $36,955 $37,509 $38,072 $38,643
11 $37,086 $37,642 $38,207 $38,780 $39,362
12 $37,764 $38,330 $38,905 $39,489 $40,081
13 $38,442 $39,018 $39,604 $40,198 $40,801
14 $39,119 $39,706 $40,302 $40,906 $41,520
15 $39,797 $40,394 $41,000 $41,615 $42,239
16 $40,448 $41,055 $41,671 $42,296 $42,931
Principal's Secretary and Assistant Principal's Secretary receives a stipend of $1100.
Teaching Assistants
I S te p 2014-2015 2015-2016 2016-2017 2017-2018 2018-2019
1 $14.11 $14.32 $14.54 $14.75 $14.98
2 $14.40 $14.62 $14.84 $15.06 $15.29
3 $14.70 $14.92 $15.14 $15.37 $15.60
4 $15.00 $15.22 $15.45 $15.68 $15.92
5 $15.29 $15.52 $15.75 $15.99 $16.23
6 $15.59 $15.83 $16.07 $16.31 $16.55
7 $15.88 $16.12 $16.36 $16.60 $16.85
8 $16.17 $16.41 $16.66 $16.91 $17.16
9 $16.47 $16.72 $16.97 $17.23 $17.48
10 $16.77 $17.02 $17.27 $17.53 $17.79
11 $17.04 $17.29 $17.55 $17.82 $18.08
12 $17.30 $17.56 $17.82 $18.09 $18.36
13 $17.56 $17.83 $18.09 $18.37 $18.64
C $21.51 $21.84 $22.16 $22.50 $22.83
10 Month Typist
S te p 2 0 1 4 -2 0 1 5 2 0 1 5 -2 0 1 6 2 0 1 6 -2 0 1 7 2 0 1 7 -2 0 1 8 2 0 1 8 -2 0 1 9
1 $14.88 $15.10 $15.33 $15.56 $15.79
2 $15.11 $15.34 $15.57 $15.80 $16.04
3 $15.35 $15.58 $15.82 $16.05 $16.29
4 $15.59 $15.83 $16.07 $16.31 $16.55
5 $15.83 $16.06 $16.31 $16.55 $16.80
6 $16.06 $16.30 $16.54 $16.79 $17.04
7 $16.30 $16.55 $16.79 $17.05 $17.30
8 $16.53 $16.78 $17.03 $17.29 $17.55
9 $16.77 $17.02 $17.27 $17.53 $17.79
10 $17.01 $17.26 $17.52 $17.79 $18.05
11 $17.25 $17.51 $17.77 $18.04 $18.31
12 $17.48 $17.75 $18.01 $18.28 $18.56
A $20.62 $20.93 $21.25 $21.57 $21.89
leacher Aides and Monitors
S te p 2 0 1 4 -2 0 1 5 2 0 1 5 -2 0 1 6 2 0 1 6 -2 0 1 7 2 0 1 7 -2 0 1 8 2 0 1 8 -2 0 1 9
1 $11.68 $11.85 $12.03 $12.21 $12.39
2 $11.97 $12.15 $12.33 $12.52 $12.70
3 $12.27 $12.46 $12.64 $12.83 $13.02
4 $12.56 $12.75 $12.94 $13.14 $13.34
5 $12.87 $13.06 $13.26 $13.46 $13.66
6 $13.16 $13.36 $13.56 $13.76 $13.97
7 $13.45 $13.65 $13.86 $14.07 $14.28
8 $13.75 $13.95 $14.16 $14.37 $14.59
9 $14.04 $14.25 $14.46 $14.68 $14.90
10 $14.34 $14.56 $14.78 $15.00 $15.22
LO N G E V ITY 2 0 1 4 -2 0 1 5 2 0 1 5 -2 0 1 6 2 0 1 6 -2 0 1 7 2 0 1 7 -2 0 1 8 2 0 1 8 -2 0 1 9
10 $578 $578 $578 $578 $578
15 $893 $918 $943 $968 $993
20 $893 $918 $943 $968 $993
25 $919 $944 $969 $994 $1,019
